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Vice President of Development
The New 42nd Street was established by New York City and State officials in 1990 as an independent nonprofit organization charged with the revitalization of seven historic theaters on West 42nd Street.  The organization currently holds the master lease on properties with a footprint of 87,000 square feet – more than a quarter of the block’s total footprint of 320,000 square feet – making it one of the largest developers on the street.

The organization ignited the surge of commercial development on the block early in the 1990s when it became the first organization to renovate one of the historic properties, the Victory Theater, as New York’s first theater for children and families, renaming it The New Victory Theater.

The New 42nd Street opened the New 42nd Street Studios in June 2000.  The 10-story studio building provides much-needed affordable rehearsal facilities, studio space and office space for performing arts companies.  The building also serves as the headquarters of The New 42nd Street.  The 84,000-square-foot, $34.7 million building also houses a 199-seat black box theater, The Duke on 42nd Street, which is available for rental to local, national and international theater, dance and music companies.

The $14 million operating budget of The New 42nd Street is comprised of a unique combination of public and private funding and earned income strategies.  Today, the organization has lease agreements with nonprofit theaters, commercial theater producers, real estate developers and retailers and receives income from a number of the major corporate tenants in newly built buildings on the street. 
POSITION SUMMARY 

The Vice President of Development works closely with the President and the Board of Directors and other members of the senior staff to recommend strategy, major tactical objectives and specific programs for funding, community relations, special projects and public affairs initiatives.
BASIC FUNCTION
The Vice President of Development will assume leadership, management and coordination for The New 42nd Street’s comprehensive fundraising efforts.  The individual will be a strategic catalyst and goal-oriented manager who will ensure that The New 42nd Street’s development department functions at the highest level of efficiency and effectiveness with a collaborative, high-caliber, professional team.

Reporting directly to the President, the Vice President of Development is a member of the senior management team.  He/She manages a professional and dedicated staff of four and a seasonal intern (manager of individual giving, grantwriter, data manager, development associate). 
PRIORITIES

It is expected that the Vice President of Development will:
· Quickly get to know The New 42nd Street as a whole – its history and culture, purpose and programs, structure and organization, finances, funding, policies, and the substantive issues critical to the organization and its future; be an enthusiastic advocate for the organization’s mission and diverse programs, both within and outside the organization;
· Assume responsibility for the organization’s annual fundraising goals and ensure that that goal is met or exceeded; take a fresh look at all facets of support;

· Establish a strong working partnership with the President and the entire senior management staff built on trust and shared vision;
· Manage the development department; motivate staff and prioritize activities; recruit, hire and train personnel as necessary; set expectations and standards for the department;

· Develop and oversee the departmental budget; 

· Cultivate and solicit major corporate, individual and foundation donors;

· Plan and implement the following:  operating and capital fund campaigns; special gift campaigns including benefits, online campaigns, specific projects, sponsorships, planned gifts and donor programs; special events – ensuring that the special events are well planned, efficiently executed and cost effective, with strategies for follow-through and solicitation;
· Identify potential individual, corporate and public sector sources of support and develop proposals for such support working collaboratively with other members of the senior staff;

· Manage communication with and cultivation of The New Vic Council, a board led advocacy group;

· Provide staff support and written reports and materials for the Development Committee of the Board of Directors;

· Ensure the development department tracks all donors and funding prospects in Tessitura; oversees all gift recording and acknowledgement procedures; private and public grant recording;
· Plan, develop and oversee the design and implementation of  all digital (including social media), print materials and campaigns;

· Oversee the New 42nd Street’s public affairs activities and interactions with public officials and government entities.
OTHER KEY RESPONSIBILITIES

· Understand the roles and contributions of the development department staff; ensure that the group is motivated to work interactively with a sense of mission and commitment; position the entire department to be responsive to donors with appropriate levels of support and follow-through;
· Develop strong relationships with key members of the Board of Directors and use their talents, resources and ideas to enhance fundraising activities; earn the Board’s trust and develop a level of confidence among Board members in the development department; know and understand the Board’s giving patterns and encourage their participation as major donors and solicitors; increase Board giving at all levels. 

IDEAL EXPERIENCE AND QUALIFICATIONS

The ideal candidate will be entrepreneurial, ambitious and creative and should have the following experience and qualifications:
· At least 10 years of proven fundraising management experience in a sophisticated institution or organization with a reputation for quality and excellence; the development and implementation of successful efforts should include stewardship of digital fundraising and capital campaigns;
· Experience managing people and budgets, strong strategic planning and financial skills; a high comfort level working in a digital environment; proven ability to organize, meet deadlines and work in a team environment;
· The ability to quickly and skillfully gain the respect, cooperation and support of various constituencies, including board members, staff, and potential donors in the individual, corporate and foundation sectors;

· A track record as an effective communicator – a skilled writer and speaker; 

· A thoughtful and resourceful risk taker who has overcome previous fundraising challenges through careful planning, innovative strategies and a pursuit of clearly articulated goals. 
PERSONAL CHARACTERISTICS
The Vice President of Development will be:

· Committed to and enthusiastic about the mission of The New 42nd Street, with a broad appreciation of the organization’s outstanding accomplishments;

· A team player and a team builder, confident and competent, with strong skills in management and leadership; 
· A strategist who is decisive, tough and resourceful, and is adept at planning, prioritizing and following through;

· Outgoing, straightforward and self-possessed; one who shares information readily, listens, as well as gives advice and respects the abilities of others;

· Energetic and willing to work hands-on in developing and executing a variety of fundraising activities ranging from the day-to-day to the highly creative and unusual;

· A catalyst with vision who can create excitement and energy around The New 42nd Street’s programs and encourage others to support the organization; persuasive, persistent and determined in the pursuit of their fundraising goals;

· Emotionally mature, with a good sense of humor.

Please send applications and nominations to Susan Meade and Mark Tarnacki at New42St@phillipsoppenheim.com.
The New 42nd Street
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